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The Montana Kaimin is a weekly independent student 
newspaper at the University of Montana. The Kaimin office 
and the University of Montana are located on land originally 
inhabited by the Salish People. Kaimin is a derivative of a Salish 
language word, “Qe‘ymin,” that is pronounced kay-MEEN and 
means “book,” “message” or “paper that brings news.”
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Full time position.  
Experience preferred.
Signing bonus. 
Send resume to info@dmllaw.com
Kaimin Editorial
Campus Minister of Chi Alpha, Ty Thrall, right, watches friend and fellow Chi Alpha member Coby Senna 
climb the Grand Griz statue during UM’s Move-In Day on Aug. 23. ANTONIO IBARRA | MONTANA KAIMIN
The gender-discrimination complaint filed 
against the University of Montana this August 
punctuates a years-long trend of the Univer-
sity failing to provide UM and Missoula the 
transparency we deserve. 
While reporting on the lawsuit for this issue, 
the Kaimin ran into brick wall after brick wall. 
So much of the information the University 
hailed as evidence of its innocence could not 
be accessed publicly on any UM website. 
For example, a large part of the discrimina-
tion complaint centers around the salaries of 
two of the four plaintiffs.
In early fall of 2019, the United Faculty As-
sociation pushed UM to disclose faculty and 
staff salary data. 
According to the minutes of a Sept. 9, 2019 
Faculty Senate meeting, Megan Stark, former 
UFA vice president, brought up the fact that 
“the University used to make salaries public. 
The research shows that publicly available 
salaries add a measure of transparency to help 
remove barriers to the gender wage gap.” 
The University eventually disclosed that 
data on its human resources website. Now, 
though, the web link results in an “Error 404” 
message. 
A phone call with HR confirmed the office 
no longer publishes that information.
Pay transparency is a critical part of pay 
equity. If UM is committed to equality and 
inclusivity, why doesn’t it publish the salaries 
of its faculty in easily accessible locations?
Feature photo: Bear climb
Letter from the Editor: If there’s nothing to hide, let’s not hide anything
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And aside from pay transparency, what 
about office transparency?
Key UM offices that play a role in this 
lawsuit would not speak with our reporter. 
Lucy France, UM’s chief legal counsel, who is 
named in the complaint, refused to hear ques-
tions or meet with the Kaimin after an email 
message, an office visit and a phone call.
After three emails, two phone calls and an 
office visit, Alicia Arant, head of the Title IX 
office, agreed to answer broad questions about 
the office. She said she could not comment on 
the suit itself because it is in litigation.
Twila Old Coyote, the executive director of 
the S.E.A. Change Initiative (an organization 
founded by President Seth Bodnar to promote 
women leadership) did not respond to two 
calls and a follow-up email request for com-
ment. Only when University spokesperson 
Dave Kuntz directly connected Old Coyote to 
the Kaimin did she respond. 
We appreciate that Kuntz did talk to the 
Kaimin. As a public information officer, that’s 
a big part of his job, and it’s great that he gets 
that. We encourage others in the Montana 
University System to better understand how 
to communicate to the public about their state-
held jobs. 
We understand it can be tricky to comment 
on ongoing litigation, but when officials refuse 
to talk to the Kaimin, they refuse to talk to the 
student body. And, more broadly, they refuse 
to talk to the Missoula community, the state of 
Montana and beyond.
The University touts some recurring statis-
tics — promising that 78% of new promotions, 
58% of new hires and the majority of President 
Bodnar’s cabinet are women. But it was just 
in February 2019 that UM didn’t have a single 
woman in a permanent dean position (today’s 
seniors were still freshmen with twinkles in 
their eyes, eating at the Food Zoo and sleeping 
in dorms). 
Also, the president’s cabinet is made up of 
nine women and seven men, a slim majority 
that perhaps doesn’t carry the weight UM 
hopes it does. 
Right now, UM is saying: “Look — women 
are here, and employed, and it’s an even dis-
tribution.” But are you paying them equally? 
Why not show us?
If there’s nothing to hide, then let’s not hide 
anything. Publish faculty and staff salaries, as 
many other public universities do, so reporters 
— and the public — aren’t forced to dig on 
external sites for data that is public in the first 
place. Back up promises with information that 
proves what’s being said is true.
Addie Slanger 
Editor-In-Chief
Like it? Hate it? Wish we were dead?
email us your opinions at 
editor@montanakaimin.com
Briefs & Blotter
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Blotter: Drunken speedsters, concert counterfeit and a spray paint vandal
GRACE CARR
grace.carr@umontana.edu
Briefs: What you missed this summer
Food pantry and ASUM start Basic Needs Agency
After a 2020 survey reported more than 60% 
of University of Montana students experi-
enced basic need insecurity, from difficulty 
with access to food, housing or other such 
needs, the Associated Students of the Uni-
versity of Montana has formed a Basic Needs 
Agency. 
The agency, formerly the Renter Center, has 
taken a turn from offering assistance with find-
ing housing to referring and advocating for all 
of students’ basic needs. 
The agency will receive support from UM’s 
Food Pantry, which distributed almost 1,800 
pounds of food to more than 50 people and 
150 pounds of fresh herbs and vegetables from 
on campus gardens this summer, according to 
an email from the pantry. (Mazana Boerboom)
Missoula’s new Justice, Equity, Diversity and 
Inclusion Resolution
The Missoula City Council passed the 
Justice, Equity, Diversity and Inclusion (JEDI) 
Resolution by a vote of 9 to 2 in mid-August. 
The resolution will create a JEDI Advisory 
Board, to be formed by 2022, consisting of a 
group of local experts from a range of occupa-
tions, backgrounds and experiences. 
The board will assist the local government 
in enacting the resolution to ensure equita-
ble access to health, social, economic and 
educational resources for Missoula residents as 
stated on the county’s website.  
The resolution’s draft cites a multitude of 
disparities among the Indigenous population 
and overwhelming poverty among people of 
color. It aims to alleviate these disparities by 
engaging with Missoulians to find the best 
solutions. 
Supporters of JEDI include the Climate 
Resilience Coordinator Caroline Lauer, All 
Nations Health Center and UM President Seth 
Bodnar. 
“The JEDI Resolutions can 
serve as cornerstones in our 
effort to ensure Missoula is 
a place where all people 
thrive,” Bodnar wrote in 
his letter of support. 
However, not everyone 
is in favor of it. Mayoral 
candidate Jacob Elder 
believes the resolution is 
unnecessary. Elder stated on 
his campaign Instagram page that 
the resolution “wastes valuable time and 
money” and accused officials of using it as a 
way to get re-elected. (MB)
Hiring process starts for new provost
The search for UM’s second in command, 
the provost, kicked off this fall as the Univer-
sity began its third semester with an interim 
head to the department. 
The provost is UM’s chief academic officer. 
The office oversees individual departments, 
faculty and curriculum changes. As UM con-
tinues to shrink its budget, the provost is part 
of the team that decides where the cuts go.
The master schedule from the new hiring 
committee plans to name a finalist by the end 
of 2021, according to UM spokesperson Dave 
Kuntz. He said the job will be posted in Sep-
tember and a hiring committee will interview 
semifinalists in October. 
The committee, led by forestry Dean Alan 
Townsend with other faculty and students, 
will likely name two to three finalists. Those 
finalists will present their experience 
by appearing for a question 
and answer period with the 
public.
Former Provost Jon 
Harbor left UM after 
two years to return to his 
former employer, Purdue 
Global University, an 
online school with 31,000 
students. Reed Humphrey, 
the interim provost, moved up 
from dean of the College of Health 
in May 2020.
The University has struggled with filling its 
top administrative staff for the last five years, 
though within the last year hired permanent 
deans for the colleges of forestry and arts and 
media.
UM is currently without a dean in the 
College of Humanities and Sciences after 
former head Larry Hufford stepped down 
eight months into the job. He said in a March 
statement that the budget environment was 
too tight for him to keep working with UM’s 
administration, which projected the school 
would lose $27 million in funding over five 
years. The position likely won’t be filled until 
2022, Kuntz said. (Griffen Smith)
COVID-19 update
The Missoula City-County Health De-
partment reported six total UM-affiliated 
COVID-19 cases Monday while the county 
reported a total of 696 active cases. 
Health Department Incident Commander 
Cindy Farr said with the lack of cases the 
University numbers have been moved back to 
weekly updates. Of the six active cases, four 
were reported on Aug. 27, with two more on 
Aug. 28. 
Missoula County’s COVID-19 cases began 
to rise in mid-July, backing up contact tracing 
efforts and triggering the county to issue a 
mask recommendation. This week is the first 
time the virus has reached 600 active cases 
since February 2021.
“Within the 20-30 age group we are seeing 
the highest numbers of cases and the lowest 
immunity,” said county information officer 
Haley Delvin. “A majority of cases and hospi-
talizations are from the unvaccinated.”
With the official student count, the health 
department said there are likely more active 
UM cases than reported. The only positive 
tests guaranteed to be counted from UM are 
from Curry Health Center.
Students who test positive at other testing 
centers could be counted through a contact 
tracer interview. But as close contacts rise, 
more interviews are becoming backlogged and 
more are missed. 
The county’s hospitalizations are also 
reaching a critical high, with 23 residents and 
10 non-residents hospitalized. At the virus’ 
peak in November 2020 Missoula County had 
roughly 50 hospitalizations. (GS)
Between Aug. 19 and 25, University of 
Montana Police Department reported 11 crimes 
on and around campus. Lock up those bikes 
and vehicles, folks, because theft was the most 
common crime. And since the Kaimin’s last 
blotter in the spring, between April 8 and Aug. 
18, UMPD reported 126 crimes.  
FRIDAY 08/20: SAY IT, DON’T SPRAY IT
Just after 1 a.m. on Aug. 20, UMPD received 
a report of vandalism on campus. An unknown 
suspect wrote “We do not bow” in red spray 
paint at Washington Grizzly Stadium. Mainte-
nance cleared the damage, and UMPD logged 
the incident as criminal mischief.
FRIDAY 08/20: ROWDY YOUTH
Nothing says “free birth 
control” like watching a child 
who refuses to listen to their 
parents, and officers got a front 
row seat while responding to 
the Craighead apartments on 
Aug. 20 late in the morning 
due to an “ungovernable juvenile not minding 
his parents,” UM Police Chief Brad Giffin said. 
UMPD issued a citation and closed the case.
SUNDAY 08/22: DRUNKEN SPEEDSTER
Officers responded to the intersection 
of Arthur and University ave-
nues around 2:30 a.m. on the 
morning of Aug. 22 where a 
driver was caught speed-
ing and driving under the 
influence. Despite resistance, 
the speedster was arrested 
and charged with a DUI. The 
suspect didn’t drive quite fast 
enough to avoid the red and blue.
TUESDAY 08/24: CONCERT COUNTERFEIT
Washington Grizzly Stadium was full of hard 
rock band lovers on Aug. 13 when Guns N’ 
Roses came to Zoo Town. Despite the high tick-
et prices, some fans might have paid less than 
others. UMPD officers received a call on Aug. 
24 from a Missoula bank saying an audience 
member used a counterfeit $50 bill. No suspects 
have been identified and the incident was 
reported as theft by counterfeit money.
WEDNESDAY 08/25: BIKE SWIPE
As school returns for the fall, vehicle-lacking, 
money-saving students are starting to fill the 
bike racks once more. But even with a decent 
lock, no bicycle is safe. A bike seat was reported 
missing from outside the forestry building on 
the morning of Aug. 25. As with most bike 
thefts, no suspects have been identified.
 Horoscope 
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30 Roped by all 
fours
31 Venomous 
snake DOWN 28 Neptune's 47 Ambiguous 
34 With intensity 1 Dermatologist's domain statement
36 Layered concern 29 Beat 48 Musical show
38 Prepare to fire 2 Solemn vow 31 Bit of high jinks 49 Get smart
again 3 ___ gin fizz 32 Artillery burst 50 Yellowfin, e.g.
39 Faze 4 Not so hot 33 Spruce up 51 Exuberance
40 Type of bypass 5 Calendar abbr. 35 Youngster 54 Mona ___
surgery 6 Early online 37 "___ alive!" 55 Allege
42 Long letter service 41 Sauerkraut, 56 Ball material
43 Wallet bill 7 Bring in essentially 58 Connections
44 Leak stopper 8 Hammer 42 Virility 59 Part of EGBDF
46 Bamboozle slantingly 45 Apt
47 Sign of things 9 "To ___ is 
to come human ..."
49 Girder material 10 Big name in 
52 "___, humbug!" computers
53 Pass-the-baton 11 Amount of work
race 12 Characteristic
57 Word sung on carrier
12/31 13 Call from the 
58 Shish ___ flock
60 Brawny 21 Warm-up at the
competitor Belasco
61 Catch 23 Raphael or 
62 Nome home Rembrandt
63 Exploitative type 25 Platoon member
64 All there 26 Demeanor
65 Disadvantaged 27 What a hold 
66 Make, as money holds
The Weekly Crossword by Margie E. Burke
Answer to Last Week's Crossword:
Copyright 2016 by The Puzzle Syndicate
1 2 3 4 5 6 7 8 9 10 11 12 13
14 15 16
17 18 19
20 21 22 23
24 25 26
27 28 29 30 31 32 33
34 35 36 37
38 39
40 41 42
43 44 45 46
47 48
49 50 51 52 53 54 55 56
57 58 59 60
61 62 63
64 65 66
F A L L D U A L S L U S H
O L I O U N D O P E N C E
A G O G D O M I N A T I O N
M A N I C P I T O N C O N
C O V E R E D P A P A
U F O L O N E R R I M
S U P P L I E R P A P E R S
E M E R A L D L A T E R A L
R E N E G E S E P A R A T E
S E E R I V E T L E D
W H E N F E D E R A L
H A S F I L E R T O W E R
O R A T O R I C A L C I A O
L E M U R C A G E A L S O
E M E N D T R E E L E E K
All-inclusive hello! It’s the first week of school here 
at good ol’ UM, and for many, it’s the first time walking 
the Oval as a student. Tons of great things are bound 
to happen, but let’s not forget the astrological roots 
that might lead us down some weird-ass paths here at 
college. Just remember to have fun and be who you are, 
but also don’t be dumb XOXO <3. 
VIRGO (AUG. 23–SEP. 22): Let’s be frank: You tend to over-
do it sometimes. And hey, that’s okay — it’s usually a 
great thing for you. But that’s probably why on the first 
day of class you’ll be the bitch who brings your entire 
set of 50 glitter gel pens and 40 oz baby-blue Hydro-
Flask covered with stickers you spent two hours picking 
out at Rockin Rudy’s. 
LIBRA (SEP. 23–OCT. 22): You like peace and harmony. 
Sharing a dorm room with someone is a big step for 
you. Congrats… but WAIT! Your new roommate decid-
ed to bring their half-blind, toothless and diaper-wear-
ing-rat dog with them to college as an “ESA.” It looks 
and smells like a devil incarnate, but just wait till you 
hear it bark. Better go float down the Clark Fork and 
chill out or something.
SCORPIO (OCT. 23–NOV. 21): You just zoned out for the 
entire 50 minutes of your first lecture and just like a SZA 
song, you have no idea what was just said. 
SAGITTARIUS (NOV. 22–DEC. 22): It’s college baby, and 
you’re ready to ditch the high school sweetheart. Out 
with the old, in with the new XD! You’re so excited for 
football to start and you hope that you might find a 
hottie in the crowd to call your shawty. But lowkey… 
why is Monte kinda hot?
CAPRICORN (DEC. 23–JAN. 19): That moment when you 
perfectly chose a roommate you met online, but then 
it turns out they decided to take a gap year so you’re 
stuck with a bitch who pees in a plastic bottle instead of 
walking to the bathroom down the dorm hall. 
AQUARIUS (JAN. 20–FEB. 18): *Your college announce-
ment post on IG if it was honest*: Watch out Montana, 
you’re not ready for me or my nicotine addiction! Shout 
out to mommy and daddy for the new Blundstones and 
pretending like I didn’t raid the alcohol cabinet at home, 
hope the divorce is going well XOXO.
PISCES (FEB. 19–MARCH 20): You made the perfect fantasy 
of the first day of college since watching “After” on 
Netflix. Flash forward to reality, there is no Hardin Scott 
and you’re not a virgin. No one here has sexy British 
accents and your roommate is not a lesbian. RIP the 
American Dream™. 
ARIES (MARCH 21–APRIL 19): SOooooo it’s your first night 
out without being under your parents’ roof and you 
decided to hit the town being the crazy baddie you are. 
BUT instead of getting home on the Gold Line bus, you 
accidentally walked onto Sue’s 53rd birthday party 
bus! They didn’t notice and the sparkling apple juice is 
making you feel weird, but it tastes nummy. 
TAURUS (APRIL 20–MAY 20): What’s that smell? Lavender. 
What’s the noise? Deep forest ASMR 10hr loop. That’s 
right, you’re relaxed. Well, as relaxed as you could 
be while your roommate is crying to her mom on the 
phone three feet away. 
GEMINI (MAY 21–JUNE 20): Awwwww shit man. Did you 
just sign up for literally every club UM has to offer? 
Deadass. Did you just make yourself president of a club 
you know almost nothing about? DEADASS. Gemini, 
you get busy and you STAY busy, queen. 
CANCER (JUNE 21–JULY 22): You know a vibe check when 
you see one and you have not seen a single vibe walk-
ing into the Food Zoo. That’s right, it sucks. The end.
LEO (JULY 23–AUG. 22): Shitting somewhere new is scary. 
But you being the Leo you are, you make every experi-
ence 100x more dramatic than it needs to be. That is why 
you stayed up till 2 a.m. with your ass CLENCHED so 
you could have your first dorm bathroom explosion in 
peace. 
OLIVIA SWANT-JOHNSON | MONTANA KAIMIN
Welcome back to school, bitches
CLARISE LARSON
clarise.larson@umontana.edu
News | Mask up
6  September 2, 2021  montanakaimin.com
UM can’t require vaccination, but can require masks
New and returning students crossing the 
Oval last week passed a canopy tent with Uni-
versity of Montana staff ready to administer 
the COVID-19 vaccine to willing passersby. 
“It’ll be exciting to see what we can do to 
help our community,” said Ken Chatriad, a 
member of the COVID Response Team on 
campus and one of the pop-up vaccine clinic 
staff members. 
Despite setbacks caused by the emerging 
coronavirus Delta variant, UM plans to remain 
in person all year. To ensure the safety of 
every member of campus, Dave Kuntz, UM’s 
director of strategic communications, said UM 
expects everyone to get vaccinated, wear a 
mask indoors and stay home when they’re not 
feeling well.
But some members of campus are nervous 
because several factors are complicating these 
expectations.
Currently, UM can’t require immuniza-
tion for students or employees due to a law 
signed by Gov. Greg Gianforte. House Bill 702 
specifies that no person can be discriminat-
ed against based on vaccination status; this 
includes employment, education and other 
various services. 
“We’re not going to force it on them if they 
don’t want it,” Chatriad said of the vaccine. He 
said it’s easy to tell when someone is wary of 
the vaccine, based on the way they respond to 
the pop-up clinic. “It’s OK not to be vaccinat-
ed, just make sure to protect yourself.”
One way to protect others is by wearing 
a mask. While UM hopes everyone wears 
their masks indoors at all times, they’re only 
required in classrooms and labs. 
At the pop-up clinic on Aug. 25, a new 
freshman, Laci Pohlman, approached the tent 
and asked about getting her second COVID-19 
vaccine shot, as she’d had her first just over 
two weeks before. 
“How’d your first dose go?” Chatriad asked 
her. 
“Pretty good,” she said. “I didn’t get too 
sick.”
As Chatriad talked with the inquisitive 
freshman about what she could expect after 
getting her second shot, the other staff mem-
ber prepped the vaccine, donning a mask, 
protective glasses and blue gloves with an 
orange bandaid ready to go. 
The shot was over and done in a matter of 
moments. 
“It’s a nice weight off my shoulders,” Pohl-
man said.
Pohlman, a biology major from Billings, 
wasn’t nervous about her shot and the 
convenience of the pop-up made it an even 
easier step for her to take. She’s excited to meet 
new people this semester and said if wearing 
masks protects others then it’s worth it. 
Chatriad explained that as the summer 
started and the vaccine became widely 
available, people were hopeful the need for 
masking and Zooming was far behind us, but 
the Delta variant changed that. 
“This has been a battle that we’ve had all 
summer,” Chatriad said. “We really needed to 
look at how to best protect students, but also 
faculty and staff.” 
Kimber McKay, chair of the Faculty Senate, 
said many professors are looking forward to 
being back in classrooms and labs with the 
students they missed while remote last year. 
But the rise of the Delta variant has many con-
cerned about the increased chance of transmis-
sion, even for those who are vaccinated. 
Some faculty said they have family at home 
who are unable to get vaccinated, whether 
they’re too young or have a health concern. 
They don’t want to take the chance of bringing 
University of Montana second-year pharmacy student Camryn Cooper administers a COVID-19 vaccine to UM student Mason E. Niblack at a pop-up vaccine 
clinic on the Oval on Aug. 25.  KENNEDY DELAP | MONTANA KAIMIN
MAZANA BOERBOOM
mazana.boerboom@umontana.edu
the virus home and getting their loved ones 
sick. 
“I wouldn’t say people are thrilled about 
going back to masks,” McKay stated in an 
email, “but the emphasis has been consistently 
on how it’s a pretty small sacrifice to make in 
the spirit of being a good campus citizen, and 
doing what we can to protect those around 
us.”
After working with UM’s administration to 
amplify the voices of the faculty, McKay said 
she’s confident that they hold the health of 
everyone on campus as a top priority.
Bruce Hardy, a professor at the Davidson 
Honors College, said there was no question 
last year that he would hold classes on Zoom 
for his and his students’ safety. This year, he 
almost chose either not to teach or to continue 
virtually when he heard UM couldn’t require 
vaccinations. 
“It’s worrisome,” Hardy said about being 
in-person this semester. “It would be okay if 
it were the old COVID — the original COVID 
— because we’d be immunized. But we can 
get COVID, we wouldn’t get very sick, but we 
could take it home to family and young kids 
or anybody else, so [the Delta variant] does 
change things.”
He said the mask mandate in classrooms 
and labs makes him feel somewhat more 
comfortable, but the lack of a mandate in other 
indoor settings is inadequate. He is comforted, 
though, that the University gave professors the 
power to kick students out of the classroom 
if they refuse to wear masks, as stated in an 
email sent to professors. 
The current mask policy will be revisited on 
Sept. 20, Kuntz said, the same time as Chatriad 
expects booster shots of the vaccines to start 
being available to the general public. 
As the semester progresses it’s likely there 
will be changes in response to COVID-19 de-
velopments, though Kuntz said the University 
is 100% committed to staying in-person if at all 
possible. 
Chatriad said there will likely be more 
pop-up vaccine clinics offered throughout the 
semester, and walk-in vaccinations will be 
available at the Curry Health Center during 
weekdays 9 a.m. to 5 p.m.
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News | Construction summer
Students filled residence halls to capacity 
this week as UM continued to move staff 
to Aber Hall, changing precious dorm real 
estate into administrative offices. Reviving 
the in-person campus led to delays.
Though the University completed two 
renovation projects this summer, many 
ongoing projects remain logistically 
challenging, and some will not conclude 
until late 2023. Students and staff are now 
moving to nontraditional locations around 
campus because of this transition.
The most comprehensive renovation 
update concerns the future of Knowles Hall, 
which officials delayed to May of 2022, from 
its original planned start date of August 
2021.
“Because we were delayed in planning 
and with [COVID-19], we actually could 
have started as early as this January of 2022, 
but that’s really awkward when you are 
thinking of putting students in Knowles 
Hall,” Sandy Curtis, executive director 
of UM Housing, said. “That was a very 
tight original timeline, and we had more 
designing that needed to be done.”
Knowles will undergo a year of 
renovations through a $12 million plan 
to improve its landscaping, interiors and 
electrical system.
The Montana Board of Regents did not 
approve the Knowles Hall renovation plans 
until its May 2021 meeting, after which UM 
Housing and other campus departments 
came to the decision to delay construction.  
Meanwhile, UM will continue to house 
students in Knowles through this academic 
year.
The University made no official 
announcement about Knowles Hall’s 
unexpected reopening, and many students 
arrived on campus with an abundance of 
confusion.
“It’s been kind of a disaster,” Nick 
Twilbeck, a resident assistant in Knowles 
Hall this year, said. Twilbeck spent his 
summer on the RA waitlist, and the call from 
the housing office informing him that he 
would become an RA in Knowles this year 
came as a surprise.
According to Twilbeck, UM’s maintenance 
crew is working frequently in the building, 
and had rooms ready even after stagehands 
on the Aug. 13 Guns N’ Roses show at the 
Washington-Grizzly Stadium stayed in 
Knowles.
Knowles Hall holds the Davidson Honors 
College Living Learning Community. One 
member of this LLC seemed unbothered and 
unaware of the move to Miller Hall for the 
year, marking an optimism for in-person life 
despite disruptions among newly arriving 
students.
“I wasn’t told that Knowles would be 
open after all, but I really didn’t care. I like 
Miller,” Sam Lane, a freshman living in the 
Honors LLC this year, said.
Another change in plans occurred after 
UM used Aber Hall last academic year to 
isolate and quarantine students during the 
pandemic. Now, seven out of 11 floors of 
Aber will transition into office space by the 
start of the 2022-23 academic year.
“There still will be, in the short term, four 
stories of Aber Hall that could be residential 
units if the University needs them over the 
next year. As of today, there are no students 
living in Aber, nor is there a plan to be,” 
Dave Kuntz, UM’s director of strategic 
communications, said.
Considering Missoula’s rising COVID-19 
numbers, he added there are other 
University housing units allocated for 
quarantining and isolating students who test 
positive for the virus.
The UM Covid Response Team will 
update its plans daily in conjunction 
with Missoula City-County Health to 
accommodate fluctuating cases of COVID-19 
among the student body, according to Kuntz.
University administration decided to 
create office space in Aber Hall to house UM 
staff from the Lommasson Center, which 
is slated to be rebuilt in January 2022 and 
conclude in August 2023.
“The Lommasson project will occur in 
two stages. The Food Zoo will remain open 
this year while they tear down other parts 
of Lommasson and will then be torn down 
after the end of this academic year,” Kuntz 
said.
With an empty campus over the summer, 
construction crews finished classroom 
renovations in Eck Hall, and worked on 
two new performance areas and classroom 
improvements in the music building. 
Despite changing previous renovation 
plans, University administration is hopeful 
Emily Tschetter
emilygracetschetter@gmail.com
A construction worker adjusts one of the entrance doors to Eck Hall. The Liberal Arts Building is receiving part 
of the renovation money set aside by the University to upgrade classrooms, offices and communal spaces 
around the building. ANTONIO IBARRA | MONTANA KAIMIN
UM infrastructure upgrade delays Knowles
renovation, complicates in-person campus life
for the future.
“Disruptions will be minimal,” 
Kuntz said. “While there will be some 
inconveniences in the short term, by the time 
these projects are all completed, there will be 
incredible new opportunities for students.”
Two projects are scheduled to begin in 
November: a new building for the Montana 
Museum of Arts and Culture next to the 
Adams Center and a small extension on the 
heating plant beside Aber to accommodate 
power turbines. 
UM intends to keep the University 
population updated through employee 
and student newsletters, and maintaining a 
regular presence on umt.edu.
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On the basis of sex? 
Potential class action alleges UM discrimination
The U.S. District Court of the state of Montana in downtown Missoula is where the sex discrimination lawsuit against the University of Montana was originally filed. ANTONIO IBARRA | MONTANA KAIMIN
A female student tells Rhondie Voor-
hees she had been raped by a male 
student. Voorhees tells the student 
she would have the Title IX Coordina-
tor, then Lucy France, call her. France 
says the student needs to file a report 
and does not confirm whether Title IX 
would reach out to her. 
2012-2013
Voorhees receives a report that a 
female student is threatening a male 
instructor because she is romantically 
infatuated with him. Voorhees recom-
mends expulsion. The UM president 
overrules Voorhees’ recommendation 
and reduces the sanction.
2013
Voorhees learns a male student is 
connected safety concerns, along 
with missing the University’s admis-
sion deadline. Voorhees, chair of the 
Admissions Review Committee, denies 
him admission to UM. The University 
reverses her decision. Later, a female 
student reports he raped her.
2014
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One said she left the University of Mon-
tana after leadership told her she couldn’t 
be the face of UM because of her weight. 
Another two said the University elimi-
nated their positions, allegedly as retalia-
tion for disagreements with top figures. 
And the fourth still teaches at UM in a 
school dominated by female professors but 
chaired by its only tenured male professor.
At the beginning of August, these four 
women, named plaintiffs in a new lawsuit 
against UM and the Montana University 
System, stepped forward to share their 
stories of alleged discrimination on the 
basis of sex. 
Fifteen days later, on Aug. 19, the com-
plaint expanded. It changed from a general 
civil suit to a petition for class-action stand-
ing when 18 other women (who remain 
anonymous in the updated complaint) 
reached out to the plaintiffs’ lawyers. Their 
stories struck similar notes.
“To date, Plaintiffs and their counsel 
have been contacted by 18 additional 
women directly and been advised of at 
least 6 other women who have shared 
experiences of the Defendants’ harassing, 
discriminatory, and retaliatory conduct,” 
the new filing states.
This suit is an addition to UM’s com-
plicated history of sexual assault and 
discrimination litigation, one that includes 
the high-profile 2012 sexual assault scandal 
investigated by the Department of Justice. 
That scandal is referenced in the complaint 
as a catalyst for some of the current allega-
tions of gender-based discrimination.  
The four plaintiffs named in the suit 
are Catherine Cole, Barbara Koostra, 
Mary-Ann Sontag Bowman and Rhondie 
Voorhees. Cole, Koostra and Voorhees 
are all former UM employees; Bowman is 
currently a tenured professor. 
Cole acted as vice president of enroll-
ment management and strategic communi-
cation in Bodnar’s cabinet from 2018 until 
her resignation in 2020. Koostra was the 
director of the Montana Museum of Arts 
and Culture from 2005 to 2018. Voorhees 
was the dean of students from 2012 to 2018. 
Bowman, the tenured professor in UM’s 
School of Social Work, has been there since 
2008.
The complaint alleges that UM, and spe-
cifically President Seth Bodnar, created a 
“good ‘ol boys’ club” culture that prevent-
ed the growth of these women’s careers. 
Under Title IX, a federal law that gov-
erns university campuses, students and 
employees at the University of Montana 
are protected from discrimination based 
on sex, sexual orientation, gender identity, 
disability, race or national origin. 
UM and the Montana University System 
put out a statement to the press following 
the release of the original complaint. 
“We really look forward to vigorously 
defending our institution in court,” Dave 
Kuntz, UM’s spokesperson for the suit, 
said in the statement.
Classifying a lawsuit as a class action 
requires showing that a large number of 
individuals have been harmed by the same 
policy or by a common practice, according 
to Craig Cowie, the civil procedures profes-
sor at UM’s Alexander Blewett III law 
school. However, a class action does not 
require that every member of the class is 
named. There only needs to be one named 
plaintiff for a class action lawsuit, as long 
as that named plaintiff’s experience can 
represent the entire class. 
Cowie said he is uncertain whether the 
22 plaintiffs who currently make up the 
class in this complaint meet the threshold 
for the lawsuit to be tried as a class action. 
He said he didn’t know if each experience 
was similar enough. This will be decided 
in a process known as class certification, 
where the court determines whether the 
women have enough in common to make 
up a class. 
Part of the purpose of filing a class 
action rather than individual suits for each 
plaintiff is so that the court can handle the 
case more efficiently, Cowie said.
“It’s supposed to be a way to streamline 
a lot of similar claims together, but is still 
fair to all the people involved as far as 
reaching adjudication,” Cowie said.  
The main question, according to Cowie, 
is whether the plaintiffs were all harmed 
in the same way, or whether each instance 
was a discrete action that may not have 
been part of a larger whole.  
“I know there were some allegations 
related to ‘good ‘ol boy’ networking, and 
that is a classic hostile work environ-
ment,” Cowie said. “Even though there are 
different ways in which the hostile work 
environment might affect individuals, 
they’re all still subject to the same ... envi-
ronment, so there might still be common 
claims there.”
A hostile work environment is charac-
terized by harassment, defined as “offen-
sive jokes, slurs, epithets or name calling, 
physical assaults or threats, intimidation, 
ridicule or mockery, insults or put-downs, 
offensive objects or pictures, and interfer-
ence with work performance,” according to 
the U.S. Equal Employment Opportunity 
Commission. For conduct to be classified 
as harassment, and therefore against the 
law, the conduct must be viewed as offen-
sive or hostile by a reasonable person. 
Plaintiffs
The complaint against UM and the 
Montana University System claims that 
Bodnar’s administration, as well as the 
precedent set by UM’s history with sexual 
assault, created a retaliatory and discrim-
inatory environment that was ignored by 
the University and the Montana University 
System. 
“Ignoring the need to reevaluate its 
actions and the resulting treatment of 
women, UM’s discriminatory culture 
persisted, creating a career-brick-wall for 
experienced, confident women,” the com-
plaint states. 
Each of the four named plaintiffs 
describes experiences at UM that the com-
plaint argues created a discriminatory and 
retaliatory environment. 
On behalf of Cole, the complaint claims 
that despite receiving accolades for her 
work as vice president of enrollment 
management and strategic communication, 
President Bodnar “micromanaged her, con-
tinually altered and changed her goals and 
job duties, set unreasonable expectations, 
informed her that she was moody, asked 
her to smile, criticized how she commu-
nicated and the tone of her voice, belittled 
her, and commented about her appearance, 
including her weight, noting that she could 
not be the face of UM.”
The complaint also claims that Cole was 
paid the least out of all the vice presidents, 
and notably, she was also the only female 
vice president at UM at the time. Cole 
made a salary of $170,000 in 2019, accord-
ing to GovSalaries. In comparison, in 2019, 
Vice President of Operations and Finance 
Paul Lasiter made a salary of $200,000, Vice 
President for Research and Creative Schol-
arship Scott Wittenburg made $204,786, 
and Executive Vice President, and Provost 
Jon Harbor made $275,400. 
Many factors go into setting an MUS 
salary, said UM spokesperson Dave Kuntz, 
including market demand, negotiations 
with each individual, the number of people 
supervised by the vice president, and the 
job candidate’s experience and education. 
He added that every salary is subject to 
approval from the Commissioner of Higher 
Education. 
“We really look for-
ward to vigorously de-
fending our institution 
in court.” -Dave Kuntz
“Ignoring the need to 
reevaluate its actions 
and the resulting treat-
ment of women, UM’s 
discriminatory culture 





Voorhees and the Admissions Review 
Committee decide not to hear the case 
of a problematic student reapplying 
for admission, instead creating a “strat-
egy” to deny the applicant admission. 
Upon his appeal, UM overturns the 
committee’s decision.
2015
Mary-Ann Sontag Bowman, as chair of 
the faculty senate, questions inaccu-
racies on President Bodnar’s resume. 
She also challenges, with other faculty 
leaders, Bodnar’s plan to promote 
a man to an administrative position 
without searching for other candidates 
nor considering a diversity plan.
Early 2018
 UM President Bodnar and Interim 
Provost Paul Kirgis ask Koostra to dec-
orate the downtown Missoula Marriott 
with the Museum’s permanent collec-
tion. Koostra questions the request’s 
appropriateness, because of security 
and climate control requirements nec-
essary to protect the collection.
2018
UM eliminates the dean of students 
position that Voorhees currently holds. 
The University pays Voorhees until 
June 30, 2019, when her contract term 
expires, though she was prohibited 
from working.
Aug. 14, 2018
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“Each job and each candidate is entirely 
different,” Kuntz said. 
According to the complaint, Cole took a 
pay cut and separated from her family to 
work at a smaller school after leaving UM. 
She retired early, allegedly as a result of her 
treatment at UM. 
The second plaintiff listed, Koostra, was 
asked in November 2018 by President Bod-
nar and ex-Provost Dean Kirgis to display 
the Montana Museum of Art and Culture’s 
permanent collection in the downtown 
Missoula Marriott. Koostra refused to dis-
play the art, citing concerns with security 
and climate control protections. That same 
month, her office was moved into a smaller 
space in McGill Hall, a building evacuated 
and closed because of asbestos contamina-
tion the following year. 
Koostra claims she raised issues with 
conditions in McGill, complaining of 
strange smells in the stuffy, hot room. The 
asbestos testing of her office contributed 
to the closure, according to the complaint. 
The University terminated Koostra’s 
position in late 2018 due to what it termed 
a reorganization and, according to the com-
plaint, Koostra was only six months away 
from receiving retirement benefits from the 
University. 
After she left, according to the com-
plaint, “defendants replaced Ms. Koostra 
with a male museum director with fewer 
qualifications and a higher starting salary 
than Ms. Koostra received when she began 
in this position,” in 2005. 
The current director of the Montana Mu-
seum of Arts and Culture is Rafael Chacon. 
He’s also a tenured professor of art history 
and criticism. Chacon’s starting salary 
in 2019, according to GovSalaries, was 
$95,000. In 2017, Koostra made a salary of 
$92,843. Koostra was not a professor at the 
University. 
Bowman, the third plaintiff listed on the 
complaint, has been a professor in UM’s 
School of Social Work since 2008. She is 
the only named plaintiff who still works 
at UM. According to the complaint, the 
professors in the School of Social Work are 
majority women, yet the only male profes-
sor is currently serving his second term as 
the school’s chair. 
When the position opened in 2020, had 
the current chair not been encouraged to 
pursue a second term by University lead-
ership, Bowman claimed she would have 
applied for the position. 
“After a successful 13-year career, and 
[as an] asset for the School of Social Work, 
Dr. Sontag Bowman has hit a career-brick-
wall. Despite her qualifications, UM dis-
couraged her opportunities for profession-
al growth and leadership, while favoring 
her male counterparts,” the complaint 
alleges.
The complaint highlights Bowman’s age 
as a reason she is remaining in the school 
of social work at UM rather than seeking 
alternative employment. 
Voorhees, the final named plaintiff, 
served as the dean of students for UM 
from 2012 to 2018. Voorhees was brought 
into this position during UM’s sexual 
assault scandal, and her job was to provide 
support and advocacy to UM families. As 
such, Voorhees said she brought numerous 
concerns to UM’s Title IX office. 
“Acting through Lucy France [then 
Title IX coordinator and currently UM’s 
legal counsel] and other leaders, UM often 
overrode Dr. Voorhees’ decisions to keep 
campus safe,” the complaint states. “Ms. 
France made decisions, took actions, and 
guided and/or advised senior adminis-
trators, including the President, towards 
decisions that put the safety of the campus, 
students, and community members, espe-
cially women, at risk.” 
The complaint alleges UM ignored 
multiple recommendations Voorhees made 
as dean of students. The suit states that in 
2013, a female student who was raped con-
tacted Voorhees, and Voorhees directed her 
to then-Title IX director France. According 
to the complaint, France refused to confirm 
whether she would call the student, saying 
the student would have to submit a written 
complaint, and Voorhees challenged her on 
this process. 
The suit also accuses the Admissions 
Review Committee of failing to listen to 
Voorhees’ denial of admission for a male 
student she had concerns about in 2014. 
The student allegedly raped a female stu-
dent following his admittance to UM. 
Voorhees also had issued a no-trespass 
order for a male student on campus that 
she claimed had threatened her in 2017. 
The lawsuit states France reportedly 
questioned this and Voorhees’ position was 
terminated in 2018 following her reply. 
France was contacted by the Kaimin for 
comment on these allegations, as well as 
the complaint, but directed reporters to 
Kuntz, the University’s spokesperson for 
this suit. 
After Voorhees’ position was eliminated 
in 2018, she was placed on administrative 
leave for months before eventually getting 
a new job at Embry Riddle Aeronautical 
University in Arizona. The complaint states 
she was defamed by a student in Arizona 
as a result of the mishandling of her termi-
nation at UM. Voorhees is currently Embry 
Riddle’s dean of students.
The Kaimin reached out to Voorhees 
and Bowman for comment, but was 
referred to the plaintiffs’ legal counsel, 
Bozeman-based lawyers Hillary Carls and 
Sherine Blackford. 
Neither Carls nor Blackford responded 
to multiple requests for comment. The firm 
sent the Kaimin the updated complaint on 
Aug. 19, but did not speak about the case 
on the record.  
Defendant
UM and the Montana University System 
believe the claims of sexual discrimination 
made in the complaint are baseless and 
without merit, said Kuntz. 
Kuntz added UM disagrees strongly 
with the petition to expand the complaint 
to a class action. 
“We know that there are systemic issues 
that exist here in the community and 
beyond in terms of gender discrimination, 
and we’re working hard to tear those barri-
ers down,” Kuntz said. 
Kuntz said UM denies the existence of a 
“good ‘ol boys’ club” within the University. 
Since Bodnar took over as UM’s presi-
dent in 2018, according to Kuntz, 78% of all 
University promotions have been female 
and 58% of all new hires have been female. 
Kuntz added that the president’s cabinet 
is majority female, and the deans of the 
colleges at the University are currently 
majority female as well. Notably, according 
to previous reporting from the Kaimin, 
there were no permanent female deans 
in UM’s colleges in February 2019, when 
Shali Zhang, who led UM’s libraries, left to 
take another position. 
At the time of publication, UM’s site 
listing academic officers showed three 
permanent dean positions held by women: 
the College of the Arts and Media (Laurie 
Baefsky), the Phyllis J. Washington College 
of Education (Adrea Lawrence) and Skaggs 
School of Pharmacy (Marketa Marvanova, 
who also became the acting dean of the 
College of Health when Reed Humphrey 
became the interim provost). The College 
of Humanities and Sciences is led by three 
associate deans. Two are women. The 
website lists Suzanne Tilleman as interim 
dean of the College of Business, but she’s 
since been hired as the business school’s 
first female permanent dean. Five other 
permanent and interim dean positions are 
held by men: Libraries, Missoula College, 
Alexander Blewett III School of Law, Da-
vidson Honors College and the W.A. Fran-
ke College of Forestry and Conservation. 
This means that four of the eleven pos-
“We know that there 
are systemic issues 
that exist here in the 
community and be-
yond in terms of gen-
der discrimination, 
and we’re working 
hard to tear those bar-
riers down. “ 
-Dave Kuntz
UM moves Koostra’s office to McGill 
Hall, Room 212. She notices strange 
smells and becomes concerned 
about the “dank work conditions.” 
Later, UM would vacate McGill Hall 
because of asbestos.
September 2018
UM tells Koostra her contract will not 
be renewed because of budgetary 
constraints and reorganization.
Nov. 19, 2018
UM replaces Koostra with a male mu-
seum director, starting him at a higher 
salary than Koostra received when she 
began in the position.
November 2018
Voorhees issues a male student 
multiple no-contact orders for female 
employees and students. Eventually, 
Voorhees issues a “no trespass order” 
prohibiting this student from being 
at UM.  Later, France requests infor-
mation regarding the “no trespass 
order.” Voorhees explains she feels the 
student is a threat to campus.
2018-2019
The lawsuit is currently at the class 
certification stage. According to Cowie, the 
UM civil procedures professor, the class 
certification process determines whether 
the claims are all the result of the same pol-
icy or practice, and defines the members 
that make up the class.
That certification process could take 
up to a year, he said, and should the case 
proceed forward after that, the class action 
suit would take even longer. He added that 
any civil case often takes a couple of years 
to proceed through the courts.
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sible dean positions at UM are currently 
filled by women. The largest UM college, 
Humanities and Sciences, does not current-
ly have a permanent dean. The College of 
Health does not currently have a perma-
nent dean, as its dean, Reed Humphrey, is 
acting as Provost. All of the women serving 
as deans were hired for their positions after 
February 2019.  
Nine of the 16 spots in the president’s 
cabinet are also currently filled by women: 
Chief of Staff (Kelly Webster), the Fac-
ulty Senate chair (Kimber McKay), chief 
legal counsel (France), President of the 
University Faculty Association (Amanda 
Dawsey), Vice Provost for Student Success 
(Sarah Swager), Associate Vice President 
of Campus Preparedness and Response 
(Paula Short), Director of Equal Opportuni-
ty and Title IX Coordinator (Alicia Arant), 
Associate Vice President for Enrollment 
Management (Mary Kreta) and Vice Pres-
ident for Marketing and Communications 
(Jenny Petty). 
“When we talk about tearing down that 
‘good ‘ol boys’ club,’ it really starts with 
hiring the leaders that reflect the commu-
nity and reflect our student population, 
which is majority female too,” Kuntz said. 
Kuntz said that in recent years, especial-
ly after the DOJ investigation into how UM 
handled sexual assault, the University has 
invested time and resources to empower 
women on campus.  
“Even the Department of Justice has 
pointed to the University of Montana as a 
place that institutions of higher education 
should emulate when it comes to stopping 
and preventing sexual assault and abuse,” 
Kuntz said. “In terms of gender discrim-
ination, the University of Montana takes 
those allegations really seriously, and that’s 
why we’ve invested so much time and 
resources into strengthening the Title IX 
and Equal Opportunity Office.”
Arant, the Director of UM’s Title IX and 
Equal Opportunity Office since 2019, said 
that one of the biggest investments UM has 
made is the addition of a second trained 
investigator, which has expanded the 
office’s capacity. 
“With increasing the personnel in the 
office, it has built our capacity for us to 
engage in preventative work, as opposed 
to just responsive work,” Arant said. 
Arant said a lot of this preventative 
work consists of her visiting various com-
munities and events on campus in order to 
elevate her office’s visibility, both the work 
the Equal Opportunity Office does and the 
services it provides.
“Being in an appropriately staffed office 
has had a cascading effect because it has 
allowed us to do better and more expand-
ed work for campus,” Arant said. 
In addition to ramping up the Title 
IX office, Kuntz said the University has 
invested in multiple initiatives meant to 
promote women leaders on UM’s campus, 
including the S.E.A. Change Initiative and 
the Women’s Leadership Initiative. 
The S.E.A. Change Initiative, which 
stands for Safe, Empower, Accelerate, was 
founded in 2019 by President Bodnar and 
is run by Executive Director Twila Old 
Coyote. 
Old Coyote, who has been involved with 
S.E.A. Change since its inception, said that 
the initiative is very student-facing. As an 
example, she cited the Women’s and Gen-
der Equity class she teaches every spring. 
Students in the class participate in an 
internship in which they mentor younger 
students in the Missoula community, and 
the S.E.A. Change Initiative holds a one-
week summer camp for those middle and 
high school students. 
“We’re really looking at creating a pipe-
line for middle and high school students, 
and hopefully when they go on to college 
and they come to UM, they can participate 
in my class,” Old Coyote said.
In addition to the S.E.A. Change 
Initiative, Kuntz explained the Women’s 
Leadership Initiative — founded in 2015 
by Deena Mansour, now executive director 
of the Mansfield Center, and Nicky Phear, 
its current director — provides women 
with leadership and advocacy training and 
networking opportunities.
Charity Atteberry, cohort coordinator for 
the Women’s Leadership Initiative, was a 
former participant in one of the groups as 
well. 
“One of the most powerful pieces of 
that personal experience for me was that I 
Resources
SARC: 406-243-4429
Title IX and Equal Opportunity Office: 406-243-5710
Curry Health Center: 406-243-2122
Office of Disability Equity: 406-243-2243
Director of Inclusive Excellence: 406-243-5776
UM Prevention Education Programs: 406-243-5225
UMPD Non-Emergency: 406-243-6131
UM Housing: 406-243-2611
UM Athletics’ Student Affairs and Compliance (Contact person 
Jean Gee): 406-243-5370
If you feel you have experienced issues of sexual 
assault or discrimination, please reach out to any 
of the resources listed below for help.
As the only female vice president of 
UM, Cole makes a salary of $170,000. 
Male vice presidents is diffent roles 
make salaries of $200,000 or more.
2019
signed up, I applied and was accepted and 
I was deeply honored by that, and then I 
realized that I had to put in the time in my 
day, in my week, in my month, to be think-
ing about these things,” Atteberry said. 
She added that these opportunities carve 
out a space to ensure that the empower-
ment of women in leadership can happen. 
Kuntz agreed.
“The ultimate goal is that we develop a 
really strong workforce of women leaders 
who can then advocate for changes at the 
university level to make sure that any 
forms of systemic discrimination can be 
torn down,” he said. 
UM prohibits Koostra from working, 
but pays her another six months 
through the term of her contract. She 
had served as the museum’s director 
for 14.5 years. Had Koostra reached 15 
years, she would have been eligible 
for UM’s retirement benefits.
Jan. 1 2019
Cole resigns from UM.
July 24, 2020
At the alleged encouragement of the 
University, the only male School of 
Social Work faculty member and cur-
rent chair seeks a second 5-year term, 
foreclosing female leadership in the 
School of Social Work for a decade.
2020
Find a more in-depth version of this timeline online at montanakaimin.com.
CLARISE LARSON
clarise.larson@umontana.edu
While three bands had Missoulians head 
banging and mosh pitting at Free Cycles 
Aug. 25, the real star of the show was one 
man and his road bike, bidding farewell to 
friends and neighbors as he prepared to bike 
to Scotland to promote climate advocacy.
David Morris, who has lived in Missou-
la for 20 years and is a UM alum, said it’s 
important now more than ever to speak to 
communities across the world on how they 
view climate change differently. He says 
by biking across the continent, he’s able to 
reach people personally and connect with 
their community’s needs. 
“I always used [biking] as a way to inves-
tigate issues, it’s always more interesting 
to talk to people about their land than just 
assume you know everything,” Morris, who 
is on the Free Cycles board, said. 
The goal is to make it to the UN Climate 
Conference in Scotland, which requires a 
flight from our continent to another, which 
Morris said a lot of people think is backward 
in his mission, and he agrees. Morris said he 
believes locally offsetting his carbon impact 
by biking to his depature location is the best 
way to address the flight issue. 
“This moment is incredibly crucial; this is 
the moment where we act and save a livable 
climate or we fail and we don’t,” he said. 
For 15 years, Morris taught field courses 
to undergraduate students through UM with 
Wild Rockies Field Institute. Morris, along 
with UM colleague Nicky Phear, created 
a course involving students biking across 
Montana to study energy and climate. 
“By going by bike, it opens a lot of doors. 
You can talk to people,” Morris said. 
Morris spent six months biking across 
South America, the Arctic and across the 
U.S., but this time is different. In the past, 
his passion for biking was a way to have fun 
and see the world, but the more he spent 
seeing the world, he also saw it changing. 
“If we want a livable world, we have to 
work for it. Our world is facing a huge prob-
lem, but if we can act on it together, we have 
a better chance,” Morris said. 
According to the UN Intergovernmental 
Panel on Climate Change (IPCC), climate 
change will become irreversible by 2030. 
After that, there is predicted to be a mass ex-
tinction of millions of species and the poten-
tial eradication of coral reefs. The world will 
begin exponentially increasing in extreme 
Arts | Earth be dying, yo
UM alumni to bike to Scotland for climate advocacy
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UM alum and climate activist David Morris rides through the gates of Free Cycles during a farewell concert on Aug. 25. Morris embarked on a bike trip to Scotland 
to promote climate and energy conservation and plans to arrive in the European country in time for the the annual United Nations Climate Change conference in 
Glasgow, which starts on Nov. 1. ANTONIO IBARRA | MONTANA KAIMIN
heat, drought and flooding as it enters into 
unprecedented climate territory.
Though bittersweet, Morris said there 
was no better way to leave Missoula than 
spending his last night surrounded by live 
music and bikes. 
Bob Giordano, the owner of Free Cycles, 
said having live music come together with 
the biking community was exciting.
“It’s part of our mission to come together 
and talk about ideas that matter,” Giordano 
said. 
Elani Borhegyi, a student at UM, found 
the concert on Instagram. Borhegyi met Mor-
ris at the concert and said he’s excited about 
what Morris is doing. 
“I think what he’s doing is awesome. I 
think we need to put as much pressure as 
we can on the world leaders to make strong 
commitments to fight climate change,”  
Borhegyi said. 
Raina Woolworth, another student at UM 
who studies environmental science and sus-
tainability, went to Free Cycles to enjoy the 
live music. After meeting Morris at the con-
cert, she felt proud to be living in Missoula.
“I think it’s great that he’s using the ride 
as a symbol of his dedication to Missoula to 
say to the climate union, ‘This is what we 
need, this is what the people are saying,’” 
Woolworth said.
Though he won’t be in Missoula for a 
while, Morris encouraged students to find 
ways to get involved in climate issues, start-
ing in town. 
“Put yourself in uncomfortable positions, 
be brave, because our climate is important,” 
Morris said. “We all have to do everything 
we can because we don’t get a second 
chance.” 
Arts | Happy Billie 
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It’s hard to imagine a voice more intimate 
than Billie Eilish. 
It seems as if the 19-year-old pop star is 
actually whispering in your ear, rather than 
the pair of shitty plastic earphones you’re 
wearing. If Eilish’s second album “Happier 
Than Ever” proves anything, it’s that her 
lyrics are just as intimate as her voice, which 
makes it worth a listen, even if ASMR isn’t 
your thing. 
Unlike Eilish’s debut album “When We 
Fall Asleep, Where Do We Go?” released a 
year prior, “Happier Than Ever” forgoes the 
nightmarish tones of its predecessor for soft-
er, yet inventive sounds. It isn’t particularly 
blaring or overwhelming, aside from the 
occasional explosive distortion blow-outs 
she’s known for. 
“Getting Older,” the album’s opener, com-
pliments Eilish’s soprano voice with lyrics 
about simpler times set to a gentle, elec-
tro-pulsing beat. For a pop-star who blew 
Billie Eilish sheds vulnerabilities in ‘Happier Than Ever’
CONTRIBUTED
up so quickly at a young age, it feels like 
Eilish is so much older than her baby face 
indicates. That’s why this song is an effective 
opening — it voices her growth as an artist, 
even if it suggests “Happier than Ever” is a 
much darker album than the title advertises. 
It’s still a fun album, if you listen close 
enough. Thanks to Finneas, Eilish’s brother 
and producer, the album has that “one-man-
band” feeling not typical of pop-star music. 
Finneas manages to diversify the album with 
a variety of sound effects without distorting 
each song. The record-scratching effects of 
“I Didn’t Change My Number” infuses the 
album with genuine joyous moments. The 
harder beats of Eilish’s fifth track, “Oxycon-
tin,” is also a welcome change of pace on par 
with Eilish’s “Bad Guy.”
But each song is ultimately designed to 
frame Eilish’s voice. There’s a lot less retro 
and a lot more jazz. It’s clear that she’s no 
longer just a “whispering” artist, interested 
in replicating the formula that turned her 
first album into a world-wide smash. While 
Eilish’s previous album did address issues of 
addiction, body dysmorphia and hypersex-
ualization, “Happier Than Ever” takes an 
even deeper lookinto systemic and sex-re-
lated issues. Her song, “Your Power,” which 
discusses sexual misconduct, is one of many 
examples of the adversities Eilish faces as a 
young, female popstar. 
There is still a bit of redundancy in the 
closing tracks that meander through Eilish’s 
niche industrial struggles. Songs like “Lost 
Cause” and “Halley’s Comet,” bemoaning 
the workaholic lifestyle, begin to blend 
together as swoony ballads that fail to live 
up to their predecessors. But the title track, 
“Happier Than Ever,” shifts the tides in 
Eilish’s  favor. What starts as a gentle strum 
on the ukulele slowly crescendos into a 
head-banging beat that boils over with Eil-
ish’s  impassioned lyrics of self love.
Typically, many people consider albums 
dedicated to addressing celebrity strug-
gles to be self-pitying. But Eilish manages 
to tie her album to bigger thematic issues 
without alienating her fans. “Happier Than 
Ever” isn’t perfect, but it is brave, which is a 
testament to Eilish’s resolve as she finds her 
voice throughout her music career.  
HALEY YARBOROUGH
haley.yarborough@umontana.edu
Let’s get one thing straight: Movie ad-
aptations based on Wattpad fanfictions are 
shit. The plots are thin, riddled with clichés 
and about as interesting as a brick wall. 
“The Kissing Booth 3” is no exception. 
Despite screenwriter Jay Arnolds valiant 
efforts to defy rom-com tropes, any attempt 
to bolster the source material is like spray-
ing Febreze on a trashcan. Nothing can fix 
the Dumpster fire that is the Kissing Booth 
trilogy. 
Picking up where “The Kissing Booth 
2” left off, the trilogy’s third installment 
follows Elle (Joey King) and her bestie Lee 
(Joel Courtney) during their last summer 
before college. This movie loves to pretend 
everyone in California has money coming 
out of their asses, so it’s no surprise Elle’s 
and Lee’s summer is spent at an oceanside 
mansion, ticking items off an elaborate 
bucket list. Mostly, the movie revolves 
arounds Elle’s decision whether to follow 
Lee to UC Berkeley or her boyfriend Noah 
(Jacob Elordi) to Harvard (because every-
‘The Kissing Booth 3’ is a mediocre send-off kiss to summer
one in this universe is upper class Ivy-
league material). 
From the get-go, this film is exhausting. 
The Generation-Z shenanigans limited 
by the movie’s TV-14 rating is enough to 
make you bang your head into a wall. With 
a ceaseless list of summer activities, like 
karaoke nights and choreographed flash 
mobs, the plot mostly involves Elle running 
around like a headless chicken, trying to 
entertain Lee. The only genuinely creative 
moment is the go-kart race based on “Mario 
Kart,” but it’s quickly ruined by a petty 
feud between Noah and Elle’s simp, Marco 
(Taylor Zakhar Perez). 
Let’s be real, even the actors seem tired 
of this shit. King, who usually brings life to 
Elle’s otherwise bland character, channels 
most of her energy into crying and com-
plaining about her dad’s girlfriend, Linda 
(Bianca Moto). The chemistry between Elle 
and Noah that made the first film watch-
able in a shallow sense is reduced to sappy 
arguments and long, boring makeout ses-
sions. Sure, Lee is lively as ever, but he still 
remains the whining, man-child he was in 
the first film. Any semblance of personality 
Elle has is undermined by the constant in-
fusion of drama and over-the-top “summer 
fun.”  It’s like an Adam Sandler vacation 
flick, except it’s even less funny. 
To the film’s credit, it does make an 
attempt to establish Elle as independent 
from her annoying male counterparts. But 
it’s too little too late. Elle sticking up for 
herself provides only a brief reprieve from 
the cumbersome, vapid plot. 
The cinematography may not be as un-
derwhelming as the sub-par story, but it’s 
still bad. Face-shots of Elle, Lee and Noah 
clearly have green-screen backgrounds 
and even the ultimate showdown between 
Noah and Marco looks more silly and stu-
pid than serious.
With a bloated narrative, poor cinema-
tography and overall shitty comedy, “The 
Kissing Booth 3” is a mediocre send-off 
kiss to the summer. The only reprieve is 
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The University of Montana is set to begin 
its 2021 football season in Seattle on Sept. 
4, but many questions about the team still 
remain. 
How will the quarterbacks fare? Will the 
defense be able to replace All-American 
linebacker Dante Olson? Who will kick the 
field goals? 
The Kaimin talked to UM redshirt fresh-
man punter Brian Buschini to get his opinion 
on the various position groups. 
Quarterbacks
Montana’s fall camp headlined with a 
quarterback battle between redshirt senior 
Cam Humphrey and redshirt freshman Kris 
Brown. On Aug. 23, it was announced that 
Humphrey would start over Brown in Griz 
football’s season opener. 
“Their position is so hard mentally,” Bus-
chini said. “That competition was close, but 
Cam has more experience. He’s been here 
longer and he’s had game experience.” 
In the five games Humphrey has started, 
counting the two UM played in spring of 
2021, the Griz went 5-0. Humphrey has 
thrown 13 touchdowns with only three 
interceptions in his UM career.  
Brown is joined by fellow backups Robbie 
Patterson, a redshirt sophomore and Daniel 
Britt, a true freshman, on the sidelines. 
“I would say all of our quarterbacks are 
extremely special,” Buschini said.
Brown threw for 112 yards and a touch-
down in UM’s two spring games while Pat-
terson and Britt both did not play in them. 
Running Backs
When it was announced UM All-Amer-
ican running back Marcus Knight tore his 
ACL and would be out for the season, it 
seemed as if UM’s ground game may drop 
off in 2021. But two faces quickly emerged as 
contenders to take Knight’s job. 
Sophomore Nick Ostmo and freshman 
Xavier Harris were UM’s two main rushers 
in the spring and they have continued to 
rotate in and out of UM’s first team through 
fall camp. 
“Xavier’s definitely more of an explosive 
kind of back with game-breaking speed,” 
Buschini said. “Ostmo’s more of a ground 
and pound kind of guy.” 
Ostmo had 130 rushing yards and four 
touchdowns in UM’s two spring games 
while Harris had 148 yards and three touch-
downs. 
Montana also added Isiah Childs, a trans-
fer from Akron, to its roster in the offseason. 
Childs and redshirt sophomore Drew Turner 
both practiced with UM’s second team in fall 
practices. 
“Every single back we have brings some-
thing new,” Buschini said. 
Ostmo was not featured on UM’s most 
recent depth chart due to a rumored injury. 
Wide Receivers / Tight Ends 
With the return of redshirt senior Sammy 
Akem and junior Gabe Sulser from injury, 
UM’s receiving core is one of its most valu-
able assets. 
“Sammy is kind of the steady guy, he’s 
been here and done everything,” Buschini 
said. “Suls is probably the fastest guy I’ve 
ever seen.” 
Akem and Sulser are joined by 
Mitch Roberts and Malik Flowers, who are 
both redshirt juniors, as tenured contributors 
to the Griz receiving game. All four of the 
upperclassmen receivers saw action in UM’s 
spring games, combining for 301 yards and 
five touchdowns. 
“Mitch is probably the hardest worker 
I’ve ever met, he doesn’t drop anything 
and is extremely consistent,” Buschini said. 
“Malik, he’s got speed.” 
Redshirt freshmen Ryan Simpson and 
Keelan White have also become important 
members of UM’s receiver rotation. UM has 
nine tight ends listed on its roster, with eight 
of them being underclassmen except Matt 
Rensvold, who is a redshirt junior. Rensvold 
has 11 catches in his UM career, along with 
three touchdowns.
Redshirt freshman tight end Cole Gross-
man has emerged as a clear starter in UM’s 
fall practices. Grossman only caught one 
pass in UM’s spring season, but his perfor-
mance in practice hasn’t gone unnoticed.
“He’s really speedy, more like a new age 
tight end,” Buschini said. “I think the throw-
ing game is going to be exceptional.”
Offensive Line
Montana has seven upperclass offensive 
linemen on its roster, including Nebraska 
transfer AJ Forbes. Forbes was UM’s starting 
center who helped the Griz in spring play 
when the team rushed for a whopping 447 
yards in two games. 
“The more time they get together, I think 
the better off they’ll be,” Buschini said of the 
offensive line. “They all know what they 
have to do.” 
Along with Forbes, the Griz also added 
transfer offensive lineman Hunter May-
ginnes to the roster. Mayginnes appeared in 
16 games for Washington State over his three 
year span with the Cougars before transfer-
ring to UM. 
Some UM offensive line members 
Kicker Brian Buschini sets up to kick a field goal at Washington Grizzly stadium on April 10. MATTHEW TRYAN  | MONTANA KAIMIN
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University of Montana running back Nick Ostom, 26, rushes the ball across the Portland State endzone and scores a touchdown for the Griz in the second half of 
the game at Washington-Grizzly Stadium on April 17. The Griz beat Portland State 48-7. Ostmo scored a total of three touchdowns and gained 89 rushing yards in 
the Griz’s last game of the spring season. ANTONIO IBARRA  | MONTANA KAIMIN
received preseason recognition, including 
Conlan Beaver, Moses Mallory and Dylan 
Cook, who was chosen to represent UM at 
the Big Sky Conference kickoff in July. 
The Griz have some linemen who have 
been starters in the last couple seasons 
including Colton Kientz, who started 16 
games, Skyler Martin, who started 15 games, 
Kordell Pillians and Tyler Ganoug, who each 
started two games. 
Buschini noted that it seems as if this 
year’s offensive line is more tight knit, say-
ing that everyone is in more of a “supporting 
role” rather than an individual one. 
Linebackers
Montana lost Dante Olson, an All-Amer-
ican who was named the best defensive 
player in the Football Championship Subdi-
vision, after its last fall season, so a defensive 
drop-off may have been predicted by some, 
but not Buschini.“With Dante leaving, 
there’s more opportunities for other guys to 
step up,” Buschini said.
Perhaps the most likely name to recreate 
Olson’s success is Jace Lewis, who already 
ranks in the top-40 for all time tackles at UM. 
Lewis was named the Preseason Big Sky 
Defensive Player of the Year and was given 
the number 37 jersey to wear, Montana’s 
legacy jersey. 
Along with Lewis is returning starter Pat-
rick O’Connell, who had the seventh most 
sacks in the Big Sky Conference in 2019-20 
and also led UM in sacks as a freshman. 
“Marcus Welnel, Pat O’Connell and Jace 
Lewis are the three main guys I see right 
now,” Buschini said. “They are all just freak 
athletes, the strongest guys I’ve seen.
Buschini is especially familiar with 
Welnel, who is a redshirt junior on the team 
and played with him in high school. Welnel, 
who has 49 total tackles in his UM career, 
has been practicing with UM’s first team 
defense. 
“Marcus was a freak back then and he still 
is now,” Buschini said. 
Defensive Backs 
The defensive backs on Montana’s roster 
are headlined by transfers from big schools, 
including Oregon State transfers Omar 
Hicks Onu and Trajon Cotton. Along with 
those two, Justin Ford, who spent time at 
Louisville, was added to UM’s roster. 
“We’ve got guys at cornerback like I’ve 
never seen before,” Buschini said.
The three Power Five transfers are joined 
in the secondary by safeties Robby Hauck, 
Nash Fouch and Gavin Robertson, who all 
started games for UM in 2019-20. In UM’s 
spring games, both Robertson and safety Da-
vid Koppang pulled down interceptions. 
“It is apparent that our [defensive backs] 
are above what they used to be,” Buschini 
said. “They are all so athletic.” 
Buschini recognized Corbin Walker, 
Trevin Gradney and Autjoe Soe as three 
underclassmen cornerbacks who could add 
depth to Montana’s pass defense. The Griz 
allowed fewer than 200 passing yards in 
both of Montana’s spring games. 
Defensive Line 
Montana’s defensive line also features 
transfers from Power-5 schools like its sec-
ondary. Justin Belknap, an Arizona transfer, 
is a player who has stood out on and off the 
field. 
“He’s a great locker room guy,” Buschini 
said. “He’s an inspiration to me on how to 
treat people.” 
Along with Belknap, UM has Joe Babros, 
a North Carolina state transfer, and Deari 
Todd, a Michigan State transfer, to buff up 
its defensive line. Babros saw action with 
the Griz in 2019-20, while Todd arrived in 
Missoula this fall. 
The Griz will also return Alex Gubner, 
Eli Alford and Jacob McGourin, who all 
saw time on the field in the 2019-20 season. 
Despite his 6’3, 294-pound frame, Gubner 
actually led UM in interceptions with four in 
the previous season. 
“Alex Gubner moved from to defensive 
end, but honestly I don’t think he is in for a 
drop off at all,” Buschini said. 
There may be a sharp learning curve for 
UM’s D-line, as it didn’t record any sacks in 
its two spring football games. Montana has 
added eight true freshman defensive line-
men on its roster, with seven of them being 
from Montana high schools. 
Special Teams
A big position battle going on in Mon-
tana’s fall practices has been at the kicker 
position. Redshirt freshman Carver Gilman 
was competing with freshman Camden 
Casper in early practices before UM added 
Arizona State transfer Kevin Macias to the 
roster.
“[Macias] has a huge leg on field goals 
and great accuracy,” Buschini said.
The punter also noted that his fellow 
specialists and Montana natives Casper and 
Gilman have seen great improvement. 
In terms of punting, Buschini is the clear 
favorite to be named starter. He punted six 
times in the spring, averaging over 43 yards 
per punt. After asking Buschini about the en-
tire UM football team, the Kaimin asked UM 
head coach Bobby Hauck about Buschini. 
“He punts pretty well,” said Hauck. “I 
think he will have a very good year.”
In the return game, Flowers will likely 
return kickoffs after returning two for touch-
downs in 2019-20, while Sulser appears to be 
UM’s punt returner. 
All-American long snapper Mattew 
O’Donoghue will send snaps back to Buschi-
ni like he did in the spring. 




On Aug. 23, the University welcomed 
close to 1,300 incoming freshman from 
Montana, the U.S. and the world to cam-
pus to kick-off the fall 2021 semester. 
During day two of orientation on Aug. 
24, students gathered in circles on the Oval 
Gallery | Let’s unpack this
Fall 2021 move-in day back in full swing
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University of Montana Advocates greet incoming freshmen and their families and help students check into 
their dorms during UM’s move-in day on Aug. 23. RIDLEY HUDSON | MONTANA KAIMIN
University of Montana student volunteer Austin Luke, right, helps incoming freshman Grace Denman move 
into her dorm in Craig Hall during UM’s move-in day. RIDLEY HUDSON | MONTANA KAIMIN
Incoming University of Montana students enjoy get-to-know-each-other activities on the Oval during 
orientation week for incoming freshman on Aug. 24. ANTONIO IBARRA | MONTANA KAIMIN
A University of Montana incoming freshman checks her phone after settling in at Miller Hall during UM’s 
move-in day on Aug. 23. ANTONIO IBARRA | MONTANA KAIMIN
in various groups to play get-to-know-
each-other games, tour campus, meet 
University student advocates from all over 
campus and explore other areas around 
Missoula.
